
DRAFT
Teacher Compensation at Odyssey School of Denver

Key Points
● Attract and retain high performing teachers from diverse backgrounds
● Remain competitive with other schools in the Denver Metro area
● Develop transparency on salaries
● Allow for predictability over time
● Ensure an equitable and fair process
● Ensure financial viability

Overview:
At Odyssey, we believe that our staff is our most valuable resource in meeting our mission.
Because we know amazing talent is the most important factor in supporting our students and our
community, we firmly believe in a commitment to a fair and equitable compensation philosophy
that rewards the tremendous work of our staff.

The value propositions connected to work at Odyssey focuses on the opportunity to work in a
mission-driven organization that appeals to teachers and staff due to our special sauce - a focus
on teaching students HOW to learn, high expectations for all, and our commitment to crew and
community.  As a result, compensation structures are set according to the following criteria, which
we believe supports and reinforces this culture.

● Strives to be as competitive as possible with local teacher compensation standards
● Focuses on transparency, equity, and simplicity
● Rewards top performers based on student data and culture

Overall, the compensation plan is anchored to our core values in the Odyssey community - a deep
respect for each individual staff member and their contributions to our community, a belief that
everyone is working their hardest and doing their best to grow and develop over time, and the
knowledge that compensation is an external motivator, and we must build an environment that
fosters internal motivation centered on purpose.

Elements of an Effective Compensation Plan

Base Salaries Anchored to DPS’s BA or Masters (-$1500)

Step Increases A yearly increase to keep current employees’ pay on par with
incoming employees with similar experience

Stipends For additional (non-compulsory) duties assigned by school
leadership and agreed upon by the employee

Base Salaries



The teacher salary table below is closely aligned with district scale in order to be competitive with
the largest educational entity in Denver. The steps will be re-evaluated annually and approved by
the board to reflect changes in the cost of living, per-pupil funding, or other events that may have
an impact on the financial status of Odyssey. The current system is based on the 2022-2023 DPS
salary schedule.  Odyssey’s scale is $1500 less at each step from this assumed DPS scale.
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Years of Experience Base Salary With Masters

1 $48,630 $53,565

2 $49,790 $55,385

3 $51,490 $57,206

4 $53,190 $59,026

5 $54,891 $60,846

6 $56,590 $62,667

7 $58,290 $64,487

8 $59,990 $66,307

9 $61,690 $68,128

10 $63,390 $69,948

11 $65,089 $71,768

12 $66,789 $73,589

13 $68,490 $75,410

14 $70,189 $77,230

15 $71,889 $79,050

16 $73,589 $80,872

17 $75,290 $82,692

18 $76,989 $84,512

19 $78,689 $86,333

20+ $80,389 $88,153



Step Increases
Yearly step increases recognize that experience gained in the school is equivalent to experience
gained prior to joining the school and keeps present employees’ pay on par with incoming
employees of similar experience levels.

Stipends
Additional salary stipends may be available annually to teachers for certain responsibilities, such
as Instructional Leadership Team Member and Yearbook. Teachers may be able to apply for these
roles annually or periodically as designated by the school leadership. Both performance and peer
feedback can be taken into account in assigning these roles.  SY 22-23 stipends include:

Instructional Leadership Team Member $1500

Yearbook $500

Additional stipends may be awarded based on schoolwide priorities at the sole discretion of the
Executive Director.


